
Workers’ Compensation Discount Program

+

Proud Partners for Proud Partners for 
over 25 years!over 25 years!

Sheakley has been providing Ohio employers with 
unmatched workers’ compensation administration 
services since 1963. By focusing on strategic claims 
management, accurate underwriting, collaborative 
safety strategies, and client-focused service, they’ve 
helped Chamber members save $35 million on their 
workers’ compensation premiums since 2005.

Sheakley’s workers’ compensation  Sheakley’s workers’ compensation  
program administration includes:program administration includes:

	��	 Three (3) complimentary safety webinars of your Three (3) complimentary safety webinars of your 
choice on a variety of relevant topics.choice on a variety of relevant topics.

	��	 In-house workers’ comp hearing representation.In-house workers’ comp hearing representation.

	��	 Expertise in claims management, settlements, and Expertise in claims management, settlements, and 
handicap reimbursements.handicap reimbursements.

	��	 Annual comprehensive premium analysis with Annual comprehensive premium analysis with 
program comparisons and savings projections on program comparisons and savings projections on 
all BWC programs, including self-insurance, group all BWC programs, including self-insurance, group 
rating, and group retrospective rating.rating, and group retrospective rating.

	��	 Updates on workers’ comp, unemployment, and Updates on workers’ comp, unemployment, and 
legislative changes as they occur.legislative changes as they occur.

$35M Chamber member 
premium savings 
since 2005 

Sheakley provides additional services Sheakley provides additional services 
that may further reduce costs and that may further reduce costs and 
improve overall workplace safety:improve overall workplace safety:

	��	 Dept. of Transportation & FMCSA ComplianceDept. of Transportation & FMCSA Compliance

	��	 Drug & Alcohol Program ManagementDrug & Alcohol Program Management

	��	 OSHA RecordkeepingOSHA Recordkeeping

	��	 Safety Staffing Safety Staffing (Direct Employment & Temp-to-Hire)(Direct Employment & Temp-to-Hire)

	��	 Virtual & Modified Duty Off-Site ProgramsVirtual & Modified Duty Off-Site Programs

WHAT’S THE DIFFERENCE?
GROUP RATING GROUP RETROvs

Maximum up-front 
discount of 53%

Total rebate may be greater 
than Rating discount

Discount reflected on 
premium statements at 

plan year start

Rebate paid at 12, 24,
and 36 months after 
the plan year ends

For those with cash flow 
concerns and lower than 

expected past claims; 
practically a guaranteed 

discount

For employers with higher 
premiums that may 

outperform Rating option; 
total rebates potentially 

greater than 53%

Enrollment Deadlines:
Private – November 17, 2023

Public – May 30, 2023

Enrollment Deadlines:
Private – January 30, 2023

Public – July 28, 2023

DISCOVER YOUR TRUE WORKERS’ 
COMP SAVINGS POTENTIAL!

Complete and submit an AC-3 form to receive your no cost, 
no obligation workers’ comp quote from Sheakley.

Have questions or interested in learning more?
Please contact Sheakley’s Barry McDaniel at:

513.618.1516

barry.mcdaniel@sheakley.com



SOLUTIONS
RISK & SAFETY

Workplace safety is an integral 
part of an effective workers’ 
compensation program.
We know that the best way to reduce 
overall premium costs is to prevent 
injuries from occurring in the first place. 

Sheakley Risk & Safety Solutions offers 
a comprehensive suite of environmental 
health and safety services that help our 
clients craft holistic safety strategies 
that improve company practices, build 
awareness, educate employees and 
supervisors, and create a safer work 
environment for everyone.

OUR SERVICES INCLUDE:

OSHA Recordkeeping
300 Log Maintenance
24-Hour Online Access
Online Reporting
OSHA Visit/Citation Support

Drug-Free Safety Program (DFSP)
Employee Education & Supervisor Training

On-demand, webinar, on-site, train-the-
trainer

Drug & Alcohol Program Management
Online Testing Portal

Random Consortium Management

Policy Development

Workplace Safety
Full Suite of OSHA Trainings
Risk Assessments
Project Safety Inspections
Policy Development
Full OSHA Program Support

Safety Staffing Solutions
Temporary to permanent placement
Employment Gap Staffing

We can sit in while you fill open positions

Support projects of any size, in any
location, for any length of time

One Sheakley Way, Cincinnati, OH 45246  |  800.877.2053  |  www.sheakley.com

Let us help you protect your Let us help you protect your 
greatest asset – greatest asset – your employeesyour employees!
Contact me today to learn more:Contact me today to learn more:

Department of Transportation
Driver Qualification File Maintenance
Authority Forms Assistance
Mock  Audit
Drug & Alcohol Program Management

Online Testing Portal
FMCSA Clearinghouse C/TPA
Random Consortium Management
Policy Development

Barry McDaniel
513.618.1516
barry.mcdaniel@sheakley.com



Note:  For this to be a valid letter, the self-insured department for self-insured employers, or the employer services department 
for all other employers, must stamp it. Being temporary in nature, BWC will not record via computer or retain this authorization. 
Representative must possess a copy when requesting service relative to the authority granted therein.

This is to certify that                                                                                                                                                                       ,
including its agents or representatives identified to you by them, has been retained to review and perform studies on certain 
workers' compensation matters on our behalf.

I understand this authorization is limited and temporary in nature and will expire on 
or automatically nine months from the date received by the employer services or self-insured departments, whichever is appropriate. 
In either case, the length of authorization will not exceed nine months.

Telephone number Fax number

BWC-0503 (Rev. Feb. 26, 2015)
AC-3

Employer Services Department, 22nd Floor
Self-Insured Department, 22nd Floor

Please mark a box and return to:
30 W. Spring St.
Columbus, Ohio 43215-2256

To:

Temporary Authorization
to Review Information

Ohio Bureau of Workers' Compensation
From:  Policy number

DBA

Address

Entity

SignatureTitle Date

Email address

Print name

The limited letter of authority provides access to the following 
types of information relating to our account:

1. Risk files;
2. Claim files;
3. Merit-rated or non-merit-rated experiences;
4. Other associated data.

This authorization does not include the authority to:
1. Review protest letters;
2. File protest letters;
3. File form Application for Handicap Reimbursement (CHP-4);
4. Notice of Appeal (IC-12) or Application for Permanent

Partial Reconsideration (IC-88);
5. File self-insurance applications;
6. Represent the employer at hearings;
7. Pursue other similar actions on behalf of the employer.

Completion of the temporary authorization provides a third-party administrator (TPA) limited authority to view an employer's 
payroll and loss experience. By signing the AC-3, the employer grants permission to the BWC to release information to the 
employer's authorized representative(s). The form allows a TPA to view an employer's information regarding payroll, claims 
and experience modification.

Attention group rating prospects
• Employers may complete the AC-3 for as many TPAs or group-rating sponsors they feel are necessary to obtain quotes

for a group-rating program.
• Group sponsors must notify all current group members if they will not accept them for the next group-rating year. The

deadline for this notification is prior to the last business day in October for private employers and prior to the last business
day in April for public employers.

• All potential group-rating prospects must have:
Active BWC coverage status as of the application deadline;
Active coverage from the application deadline through the group rating year;
No outstanding balances;
Operations similar in nature to the other members of their group.

• Any changes to a group member's policy will affect the group policy. Changes can result in either debits or credits to each
of the members.

Note: For complete information on rules for group rating, see Rules 4123-17-61 through 4123-17-68 of the Ohio Administrative Code or your TPA.

All group-rating applicants are subject to review by the BWC employer programs unit.

Sheakley Uniservice, Inc.  370-80 of One Sheakley Way, Cincinnati, OH 45246
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